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1 
Side Letter Agreement 
City of South San Francisco/Mid-Management – Teamsters Local 856 
 

WHEREAS, the City of South San Francisco (“City”) and Mid-Management Teamsters Local 856 
(“Union”), have met and conferred regarding amendments to the Memorandum of Understanding 
(MOU) dated July 1, 2017 – June 30, 2020; and  
 
WHEREAS, the parties agree to amend the MOU to provide for a one-year extension of the agreement 
with an across-the-board wage adjustment for the fourth year of the agreement.  
 
THEREFORE, IT IS HEREBY AGREED THAT, the Articles of MOU between the City and the Union 
shall be amended as follows: 
 

1. Article 1 Preamble:   
This Mid-management Memorandum of Agreement/Compensation Plan sets forth those salaries, 
benefits, terms, and conditions of employment in effect for the period July 1, 2017 through June 
30, 2021, and continues thereafter unless modified by the City Council. 

 
2. Article 4:  Compensation 

4.2  Wage Rates—All members of the bargaining unit shall receive across-the-board base pay 
adjustments in the amounts and with the effective dates as follows: 

 Year 1 (July 1, 2017-June 30, 2018) effective the first full pay period including July 1, 
2017, or the first full pay period following the adoption of the MOU by Council, 
whichever is later:  three percent (3%); 

 Year 2 (July 1, 2018-June 30, 2019) effective the first full pay period of July 2018:  
three percent (3%); 

 Year 3 (July 1, 2019-June 30, 2020) effective the first full pay period of July 2019:  
three percent (3%). 

 Year 4 (July 1, 2020 – June 30, 2021) effective the first full pay period of July 2020:  
Three percent (3%).  

There will be no retroactive across-the-board base pay adjustments. 
 
Except for those terms listed in this side-letter Agreement, all terms of the current MOU shall remain in 
effect. This Agreement shall become effective upon City Council approval, and contingent upon Union 
ratification no later than May 8, 2020. 
 
For the UNION:     For the CITY: 
 
_________________________________          _____________________________________ 
Mark Leach, Business Representative          Leah Lockhart, Human Resources Director 
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Side Letter Agreement 
City of South San Francisco/Mid-Management – Teamsters Local 856 
 

 
For the UNION (Continued):            For the CITY (Continued): 
 
 
_________________________________          _____________________________________ 
Kelli Jo Cullinan             Mike Futrell, City Manager 
 
_________________________________           
Adena Friedman 
 
_________________________________           
Deanna Talavera 
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