
Racial & Social Equity Commission Review 
City of South San Francisco



• May 25, 2020: George Floyd’s 
death awakens SSF residents 
call for change 

• July 2020: Commission on Racial 
and Social Equity created 

• July 2021: Racial & Social Equity 
Commission Report Adopted by 
Commission

• August 2021: Racial & Social 
Equity Commission Report 
Presented to Council
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• Members: 
o 2 Councilmembers 

o Chief of Police 

o City Manager 

o SSFUSD Board of Trustee 

o SMC Ageing & Adult Servies 

o Youth Advisory Committee 

o Change SSF 

o 6 Residents 

o 1 Alternative 
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Objectives: 
• Develop understanding of 

racial/social inequities

• Examine police presence 
w/respect to COC to build trust

• Build trust/strengthen relationships 
among local organizations 

• Collaborate w/community to offer 
opportunities for change 

• Develop recommendations for 
action to eliminate inequities 
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Process (3 Phases): 

• Listen & Learn 

• Identity & Hone Solutions 

• Get Specific About Action 
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Group Agreements: 

• Focus on Common Goal

• Build and Strengthen 
Partnerships and Community 
Relationships 

• Be Open to New Ideas and 
Perspectives

• Participate and Be Self-Aware  
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Planning Principles: 

• Recognize Systemic Racism & 
Social Inequities 

• Support Learning & Innovation 

• Promote Transparency 

• Focus on Action & Systems 
Change 
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Data on Demographics & Inequities in SSF: 
• 4/5 Residents are People of Color

• More than 1/2 of SSF Speak Non-English Languages

• Racism Shortens the Lives of People of Color

• San Mateo County (SMC) Incarcerates Black and Latinx People at Much Higher Rates than White People

• Law Enforcement Officers in SMC Are More Likely to Use Force on Black and Latinx Residents Compared to Other 
Racial/Ethnic Groups

• Students of Color and Students in Other Disadvantaged Groups are Less Likely to Have Access to Higher 
Performing Schools and Are More Likely to Face Discrimination in Schools

• Black & Latinx SSFUSD Students Are Disproportionately Suspended

• Black & Latinx Children Are Underrepresented in Early Childhood Education

• Latinx Households in South San Francisco Have Significantly Lower Median Household Income than Asian and 
White Households in the City

• Black and Asian Families Are More Likely to Receive Subprime Mortgages

• Latinx Residents are More than Twice as Likely to have Their Mortgage Application Denied Compared to White 
Residents

• Most Housing Discrimination Complaints Involve Disability and/or Race

• Latinx and Asian South San Franciscans Are Less Likely to Own Businesses
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Goals: 

1. Ensure ongoing oversight and 
accountability to advance racial and 
social equity in South San Francisco

2. Ensure the safety of community 
members of color by eliminating racist 
practices and policies in the criminal 
justice system

3. Target resources and support to 
residents of color to reduce gaps 
created by structural inequities 

4. Ensure local land use planning 
increases access to resources and 
opportunities for people of color and 
other historically disenfranchised 
community members 
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Goal #1: Ensure ongoing oversight 
and accountability to advance 
racial and social equity in South 
San Francisco

Strategy 1.1: Establish a 
dedicated staff position (e.g., an 
Equity and Inclusion Officer) to 
institutionalize accountability, 
advance equity initiatives and 
monitor equity-related outcomes 
throughout South San Francisco.
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Goal #2: Ensure the safety of community members of color by 
eliminating racist practices and policies in the criminal justice system

Strategy 2.1: Create a community wellness and crisis response team for mental 
health crises, substance use, and homelessness focused on conflict management, 
de-escalation and linking people to supportive services

Strategy 2.2: Establish a Community Safety and Equity Advisory Board to review data, 
provide recommendations, ensure accountability, and build trust

Strategy 2.3: Strengthen community cohesion through community engagement 
efforts to build cross-cultural trust with a focus on residents of color and low-income 
residents
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Goal #3: Target resources and support to residents 
of color to reduce gaps created by structural 
inequities
Strategy 3.1: Expand linkage and navigation support for low income, people of color 

and other historically disenfranchised community members and build trust between 
community members and the City 

Strategy 3.2: Expand economic opportunities for people of color and other 
historically disenfranchised community members

Strategy 3.3: Expand information and support to address housing insecurity for 
people of color and other historically disenfranchised community members

Strategy 3.4: Expand educational resources for people of color and other historically 
disenfranchised community members

Commission on Racial and Social Equity 

12



Goal #4: Ensure local land use planning 
increases access to resources and opportunities 
for people of color and other historically 
disenfranchised community members
Strategy 4.1: Leverage available land assets to expand housing 
affordability to people of color and other historically disenfranchised 
community members
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Commission on Equity and Public Safety Review 
City of South San Francisco

THANK YOU
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